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Board Skill Matrix Disclosed

CHF=2 7[% RIEl=H= K| 20| A
Al CHH| Mo 2 FNK AUSLICE

Early Disclosure (>21 days before meeting)i

o1 0
OFY OfH
I2 rlo

AGM/EGM Circular Available in English

Board Structure

Diversity

YPE SO Hlo BA/FE U 7 STI0|A
37| SN U2 ot ofL|e), SOl 0/4Le
FHEEY, U U PE(EEY, HAEE)
He oAtz B4 B Y

Average director age (years)
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Independence

Independent Chair

Board of Directors (Independence)

Audit Committee (Independence)

Outside Director Nominating Committee

Remuneration Committee (Independence
Risk Oversight

Board has ESG oversight responsibilities

Board Oversight of Safety & Health

Shareholder Rights
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